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About SCEGGS
A Message from the Head of School
& the Chair of the School Board
Numbers & Words, our Annual Report for 2019, outlines a successful year at SCEGGS.
In this publication you will find a variety of information about the School’s achievements,
academic results and the policies and procedures that underpin the administration of
SCEGGS. We have tried to be comprehensive and thorough, although no report – no matter
how many numbers and words - can contain the entire individual and group results gained
by the girls at SCEGGS! We are very proud of them all.
Although numbers and words are very important in describing the School and its
achievements, our philosophy at SCEGGS is based on the importance of the individuals who
contribute to the nurturing, caring and friendly community atmosphere at SCEGGS. While
we hope that after reading this report you have a clearer and broader picture of the life of
the School, no report can fully capture the spirit of a school, so we encourage you to visit
SCEGGS and experience our dynamic learning environment.
Copies of the School’s prospectus and its strategic plan, Our Path Ahead, are also available
from the School’s Registrar. Should you have any further questions you are encouraged to
contact the School through the Registrar’s Office on 9332 1133.

Jenny Allum
Head of School
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Peter Hicks
Chair, Board of Directors

A Brief Note About SCEGGS
The only woman in the world to have won the prestigious Rutherford Medal for Physics. The first
woman to climb Mount Cook. The first woman to be appointed managing director of a top30 law firm. An award winning photonics physicist. Or an award winning inventor, adventurer,
journalist and educator. SCEGGS Darlinghurst numbers all these achievers amongst its alumni.
What is it about SCEGGS that educates women of this calibre?
SCEGGS is a unique school – situated in the heart of Australia’s busiest city, it possesses only a
small population of just over 900 students from Kindergarten to Year 12. It is not an academically
selective school but it achieves outstanding academic results. Parents enrol their girls at
SCEGGS because it offers a special environment – a place where the personal and academic
potential of each child is developed equally. Our students learn, not only the curriculum, but to
feel comfortable within themselves, sure of their strengths and able to work as independent,
confident and articulate members of the community. The School emphasises the worth of the
individual, personal integrity and social responsibility.
SCEGGS girls stand out. They value individuality and independence of mind. Our school is small
enough to be a safe and friendly environment where each girl feels known, valued and nurtured,
yet large enough to provide depth across a range of programs. We believe that SCEGGS girls
are “savvy” and certainly at ease in a city environment.
SCEGGS has a reputation for excellence. We are renowned for our academic success in public
examinations, challenging curriculum and broad range of co-curricular activities.
The Christian faith and its values underpin all that we do at SCEGGS. In Religious Education,
questioning, debate, research and inquiry are conducted in an open environment. Girls are given
the freedom and support to explore their own spirituality and to come up with their own answers.
Because our students see aspects of real disadvantage within the community around us, we are
able to encourage our girls to live their lives with compassion, courage and a determination to
benefit society. SCEGGS girls understand something of life’s complexities.
Our talented and dedicated staff are the heart of everything SCEGGS has achieved. We attract
and maintain the highest quality staff to deliver an outstanding education to our girls. Survey
feedback collected from parents and students continually pay tribute to their hard work, care
and professionalism.
SCEGGS is an independent school which values learning, achievements in the widest range
of areas and the development of accomplished, confident, well-rounded young women. No
set of summary statistics (such as those contained in a document like this Annual Report) can
demonstrate the achievement of excellence in all areas – academic, co-curricular, social justice
and pastoral care, emotional and spiritual development. If you are interested in knowing more
about SCEGGS, why not come and visit us? Come to one of our regular lunchtime tours or ring
the Registrar on (02) 9332 1133.
Annual Report 2019
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About SCEGGS
Academic Work at SCEGGS
The work in the classroom is our core business. We offer our girls a broad liberal education
based upon the strong academic traditions of the School. We want our girls to work hard,
develop a love of learning and strive to achieve their personal best in all facets of their education.
The success of our academic programs is due largely to our dedicated staff who encourage the
girls to be confident and independent thinkers, who carefully monitor each student’s progress
and ensure her individual learning needs continue to be met. To achieve this, staff take a
differentiated approach to their lesson development to ensure that they address the learning
needs of each student. We work to offer, within our classrooms, lessons that enrich and extend
the most able students, as well as learning experiences that enable each girl to be the best
student that she can be.
To ensure that we cater for the learning needs of all students, our Learning and Academic
Support Departments work closely with our classroom teachers in both the Primary and
Secondary School to offer assistance and guidance to those students who may need some
additional help with their learning or extension work. Through a range of approaches, such
as one-on-one support and small group assistance, our Learning and Academic Support
teams aim to cater to the needs of each girl with whom they work and support them to
develop their skills to become confident and independent learners.
Within our classrooms teachers aim to engage and motivate our students by using a wide variety
of strategies and resources to maximise the learning experiences of each girl. Our 1:1 Tablet
PC Program continues to be an excellent resource for teachers to implement technology to
enhance the daily classroom learning experience. Teachers use this technology in a variety of
ways including various forms of online collaboration, the sharing of resources and for immediate
access to a wide range of online resources and data. In addition to the use of technology in the
classroom, teachers also employ many other strategies and resources to vary the girls’ learning
experiences. From class discussion and debates, which enhance the girls’ ability to think critically
and argue, to the resources of our libraries to develop their research skills, our staff are always
working hard to create a rich and challenging learning environment which provides different
experiences for our girls here at SCEGGS.
Our strong academic performance is indeed due largely to our dedicated staff who encourage
the girls to be confident and independent thinkers, who carefully monitor each student’s
progress and ensure each girl’s individual learning needs continue to be met.
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Our Co-curricular Life
Life is more than work - and SCEGGS is so much more than the academic work in the classroom
or the ATARs at the end of Year 12! Through an extensive range of co-curricular and extracurricular experiences, all students are encouraged to discover, explore and extend their interests
and talents. Our co-curricular program is a place where many students challenge themselves to
learn new skills, try a new activity or sport and enjoy the fun of learning, playing and being active
with their friends. This program also provides another vehicle for our girls to develop important
personal learning skills like being organised, being an active participant in a team and listening to
those around you. It also provides further opportunities to learn to work with others, developing
skills such as leadership, teamwork, collaboration and communication, all of which are pivotal
skills for women who will enter the workforce in the 21st century.
To achieve this, our co-curricular program is necessarily broad, diverse, fun and busy. Activities
such as our Student Representative Council (SRC), Tournament of the Minds, Mock Trial and
Debating are designed to build articulate, independent thinkers. Team activities, such as musical
groups, school productions and sporting events foster confidence, self-esteem, organisational
and leadership skills, and above all, the importance of being a team player. Drama equips
students with the confidence and skills to present themselves well in any public forum, not
just the theatrical stage. The Duke of Edinburgh’s Award and Air Force Cadets reinforce selfreliance, resourcefulness and leadership. Sporting activities such as individual and team sports
can encourage healthy competition, while physical activities like Pilates help other students keep
active in non-competitive ways. We have many different clubs to encourage the girls to engage
with areas they are passionate about such as our Environment Club, Science Club, United Nations
groups and Amnesty group. Many of our girls also choose to participate in some of the extracurricular tuition programs in the School, such as our Instrumental and Vocal Tuition program or
having Speech and Drama lessons. A full list of all the current co-curricular activities is available
on our website: https://www.sceggs.nsw.edu.au/.
In 2019, we had almost 20 different musical ensembles covering Band, Chamber and Small
Ensemble, Choral and String strands of our program. SCEGGS does not have a compulsory sport
policy but still has one of the highest per capita participation rates with our girls taking part in
more than 15 different sports in the Primary School and more than 20 in the Secondary School.
Nearly all girls participate in at least one co-curricular activity and most enjoy several different
activities throughout the year.
In addition to our co-curricular program, all students at SCEGGS are active participants in their
House. Each of the girls is placed in one of six Houses and undertake many activities together
outside the classroom. In the Primary School, our House Families form an important part of the
multi-age peer support groups in the School. In the Secondary School, our vibrant Inter-House
competition provides many different opportunities for all students in the House to become
involved, with Inter-House events held throughout the year such as House Music, House Drama,
House Debating, Inter-House Science Competition, a General Knowledge Quiz as well as 10
different sporting events. Congratulations to Barton House, who was the winner of our K-12
House Competition in 2019 – taking the crown from Langley after three years!
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Pastoral Care at SCEGGS
Pastoral Care at SCEGGS provides an intricate network of staff and programs which aim to ensure
each student is happy with her life at school and can cope socially, emotionally and academically.
Quality relationships and quality teaching and learning are at the heart of a SCEGGS education.
At SCEGGS, care of the individual pervades every facet of school life and is a responsibility
modelled by and entrusted to all staff. We seek to affirm the worth of every member of the
community. The primary expression of pastoral care at SCEGGS is brought to life daily in the
classroom. Effective pastoral care is borne out of the quality relationships that nourish learning,
best expressed when teachers connect with their students and embody the School ethos.
The Pastoral Care Program guides the activities that take place for each year group.
Developmentally appropriate themes are focused on formal and informal pastoral structures
within the School. One of the most important of these, Form Time, takes place every morning.
It is a time for the Form Teacher to connect with each girl in her Form, as well as create a
cohesive, dynamic and special place where students feel at home, every day. While all staff
carry pastoral responsibilities into their every interaction with students, Form Time offers a
unique opportunity to address the development of the person and her socio-emotional learning
in a more intentional, conscious, organised and experiential manner and in a way that supports
the pastoral work of Chapel, Assemblies, Year Meetings and House Meetings. House Families
in the Primary school, where students from Kindergarten to Year 6 meet in small groups once
a week, also provide an important structure for even the youngest students to assimilate
and feel a sense of connectedness and community.
The Outdoor Education program is an important aspect of the pastoral program. It involves girls
from Years 2 to 9 participating in overnight camps and assists in the development of confidence,
independence, resilience, self-worth, and physical and inter-personal skills. Students enjoy this
aspect of school life and value the way they can develop friendships and a greater sense of
community spirit, as well as extending their comfort zones in a safe and supportive environment.
The 2019 Outdoor Education Program included camps at Vision Valley at Arcadia, Wombaroo
in the Southern Highlands, Castle Mountain at Wiseman’s Ferry and The Tops at Stanwell Tops.
However, as a result of the ongoing evaluation and review of the Pastoral Care program, a
modification for 2020 is that some new activities will be introduced, particularly in the
Year 7, 8 and 9 programs, so that the camps build more sequentially in challenge and
allow students to build their confidence in an outdoor setting.
The Pastoral Program also attends to the needs of each Year group in areas such as relationships,
online life, mental health and wellbeing. The girls are provided with many special events,
programs and guest speakers to explore issues relating to their wellbeing at school and in life,
allowing them to develop a better understanding of their values and how these are lived in their
daily interactions and choices. In 2019 these have included events such as the Year 7 Welcome
and Connections Days, Year 8 Friendship Day, Year 9 Peer Leadership Day, as well as guest
speakers from Batyr, The Biting Truth, and Paul Dillon’s Alcohol and Other Drugs workshops
with Years 10, 11 and 12.
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Evaluation of our Pastoral Care Program is integral with our Director of Pastoral Care meeting
with the Year Co-ordinators to evaluate the Years 7-12 Form Program, and the Head of Student
Wellbeing in the Primary School to consider the K-6 program. We encourage teachers to reflect
on their roles as pastoral carers and look for the benefits of Year groups working to common
themes whilst allowing for individual Form Class experiences. To this end, in 2019, formal
mapping of the many activities, speakers and events which occurred from K-12 for students,
parents and staff took place, allowing for a more cohesive and intentional approach to pastoral
care within the School.
We also evaluate the Pastoral Care Program through three surveys that are conducted at various
times with our students. A Student Wellbeing Survey is conducted every two years with students
in Years 4-12 questioned to see how comfortable they feel within their school environment, and
to identify and address any instances of bullying. On completion of their HSC, Year 12 is given
the opportunity to comment on a variety of areas of their school experience. This information is
collated and used to further evaluate our programs and practices. Full details of both of these
surveys can be found in the Student section of this report. Every student also completes a survey
each year on their pastoral experience in Form Time. The feedback leads to discussions with the
Year Co-ordinators about strategies to target areas for improvements and to ensure students feel
that they belong and are supported.

Our Spiritual Life
We recognise the importance of the spiritual dimension of a person’s wellbeing. The Christian
faith and values underpin all we do as a school. We openly welcome girls of all faiths and girls
are given the freedom and support to explore their own spirituality.
The spiritual life of SCEGGS could be evaluated through the obvious timetabled events which
deem our school as religious: Chapel, Religious Education classes and special services. As an
Anglican school, there are certain parts of our religious tradition which are important and
provide our students with an understanding of our heritage of belief and why we celebrate
different occasions. All these aspects provide the platform to express our understanding
of the Christian faith and ethos.
It is this foundation which guides and directs the way in which we function as a community both
inside and outside of our school walls. This can be seen through our philosophy and delivery
of pastoral care, our community service and social justice programs, our promotion of diversity
and acceptance and the willingness to meet others at their point of need.
This applies to all aspects of our immediate community: students, staff, parents and alumni.
Through modelling and discussion and relating practice to our Christian understanding, the hope
is that people will discover their own spiritual self and seek to understand their purpose and
meaning within the world.
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Our Teachers
Our staff are so important to us. The quality of our staff is paramount in being able to deliver the
best education for our girls. We want to attract, develop and retain the most highly capable and
engaged teaching staff, supported by the very best administrative staff possible. We do this by
offering a stimulating and rewarding working environment with outstanding conditions as well as
leadership and professional development opportunities. We want all our staff to feel challenged,
empowered and valued so SCEGGS remains known for its excellence.
All staff are actively encouraged to continue to develop the highest professional skills, through
a diverse range of professional learning opportunities. Innovative work practices, including
attractive remuneration packages and reduced teaching loads, empower our teachers to strive
for educational excellence. Parents and students continually pay tribute to the hard work, care
and professionalism of the teachers at SCEGGS.
Most importantly, our staff are accessible and genuinely interested in the wellbeing and
development of every girl at SCEGGS. This dedication and passion flows onto the students.
Not only do they inspire excellence in the classroom, they often bring leadership qualities from
other positions of life outside of the School. Our staff share a strong camaraderie, are great
supporters of each other and really value working at SCEGGS.
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Our Students
SCEGGS is committed to developing well-rounded individuals who can take their place as
informed, principled and engaged members of society. The School works hard to provide
a caring, nurturing environment that supports each individual child’s further growth and
development in all areas of their wellbeing.
While all staff play an active role in the pastoral care of students, it is the Form Teachers, Class
Teachers, Head of Student Wellbeing (Primary) and Year Co-ordinators (Secondary) who are
responsible for the daily monitoring of the girls’ welfare. The individual needs of the Primary
students are discussed at the regular Primary staff meetings and the Stage Teaching Team
meetings. The Welfare Team (consisting of the Head of School, Deputy Head of School,
Head of the Primary School, Director of Curriculum, Director of Pastoral Care, Primary School
Head of Student Wellbeing, Counsellors and Chaplain) meet weekly to discuss pastoral issues.
In the Secondary School, Year Co-ordinators may meet with the Welfare Team as necessary to
discuss pastoral strategies relevant for the Year group. Each Year Co-ordinator also meets with
the Director of Pastoral Care regularly to address the specific needs of each Year group.
The Year Co-ordinators (7-12) also meet fortnightly with the Head of School, Deputy Head
of School, Director of Pastoral Care and the Director of Curriculum and Chaplain to review
programs, disseminate information and co-ordinate pastoral strategies across the School.
The School recognises the importance of a strong partnership with parents for the welfare
of the girls and continues to work hard on improving communication links.
We work to develop relationships characterised by deep mutual respect, warmth and celebration
of each other’s differences. SCEGGS recognises that it is in our diversity that we are unique, and it
is this diversity that enriches the community and promotes a culture of inclusiveness and genuine
acceptance.
We do not shy away from the complexities of life. We desire examined, meaningful, purposeful
and fulfilled lives for SCEGGS students. In this, girls are invited to live both courageously and
compassionately in an imperfect world. This calls for strength and gentleness, leadership
and followership, and reflection and action. At SCEGGS we believe in encouraging girls and
young women, in a forgiving and reconciling environment, to come to see and love the truth
of themselves in all their giftedness and limitations. It also calls for discernment, the capacity to
recognise the values underlying our experiences and make decisions accordingly. We believe in
growing beyond the conditions of our own circumstances. We hope this allows students to take
a wide-angle view of the world, to participate fully in community life both within and beyond
the School walls, to actively pursue equality and justice and to step into every day with hopeful
engagement and optimism.
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Working Together with our Parents
We believe that young people will only achieve their very best in education when school and
home work together. This means that all the formal and informal communication that occurs
between teachers, parents and students is a pivotal part of a SCEGGS education. We also
know this means that lots of different sorts of conversations must happen each and every year
– between teachers and students, between teachers and parents and between parents and the
girls too.
In the classroom, our teachers assist and encourage the girls from the earliest age to learn to
share important information at home, both their personal highlights and achievements as well
as things that might not have gone so well. While we know that at different stages of maturity
this step has varying degrees of effectiveness, it is an essential pillar in our philosophy of helping
our girls to grow, to build their confidence and to develop their sense of independence and
ownership over their own learning journey.
Equally important is the direct communication that occurs between parents, teachers and
other staff at SCEGGS. Whether the topic of discussion is a particular subject, overall academic
progress, a health concern, difficulties at home or the complexities of peer relations, we know
that we can all help our girls to grow and achieve their personal best when staff and parents
work together to develop a more complete picture of what is happening for each and every girl.
Formal Parent-Teacher interviews are organised twice a year for all girls from Kindergarten to
Year 6 and once a year for girls in Years 7-12. All school reports, which are issued in June and
December each year, also invite parents to ring the School and make an appointment if they
wish to discuss their daughter’s progress at any time. Even more importantly, open two-way
communication between the School and home is always encouraged throughout the year
across K-12 by phone, email or by arranging a face to face meeting.

Our Community Organisations
The SCEGGS Trust
The SCEGGS Trust is the fundraising arm of the School that works in partnership with the P&F
Association, SCEGGS Old Girls’ Union and the wider SCEGGS community, to assist in attaining
the vision for the School as articulated by the Head of School and the School Board. It is well
supported by parents, current and past, as well as Old Girls. Under the Shining Light Program,
the Trust is responsible for assisting with raising money for the Trust Building Fund and the
SCEGGS Scholarship Fund. The Trust also manages the Barham Fellows Bequest Program.
All those who make a gift to SCEGGS through the Trust are invited to become a member of the
Trust. This is a great way to become involved with, and be part of, the wider SCEGGS community.
Trust Members receive a copy of the Trust Audited Accounts and are invited to attend the Annual
General Meeting, usually held in May. Trust membership is for 10 years.
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The SCEGGS Trust Board is made up of 10 appointees: four appointed by the School Board
and six elected by the members. The Head of School and the Chair of the School Board (or
nominated delegate) are ex-officio members. The Trust Constitution sets out the objectives
of the Trust together with provisions about the workings of the Trust.
Through the generosity and financial support of the SCEGGS community, the Trust raises funds
for means-tested scholarships to assist girls who, without financial support, would not be able to
access a SCEGGS education. These scholarships continue to preserve and develop the diversity
of SCEGGS - an important distinguishing factor of our school.
The Trust also raises funds for a range of infrastructure projects and has, since its establishment,
supported the development of the Joan Freeman Science, Art and Technology Centre, the Diana
Bowman Performing Arts Centre, the Centenary Sports Hall and the Barbara Chisholm Primary
School. The generosity of the SCEGGS community has enabled the Trust to raise funds during
2019 to support Stage 1 of the new building masterplan.
In order to sustain the long-term development of SCEGGS for generations of girls, the Trust
encourages members of the community to include a gift in their will in support of our school. All
those who have generously indicated that they are intending to leave a legacy to SCEGGS are
invited to become a Barham Fellow. This allows the Trust to honour, in the lifetime of the giver,
the very important gift they are making.
The Trust regularly acknowledges and thanks all generous donors whose continued support
enables SCEGGS to develop programs and infrastructure which contribute to providing the best
possible teaching and learning experiences for SCEGGS girls, both current and future.
For more information about the Trust and how you can become involved to support our school,
please contact the Director of Development on 02 9052 2592.

The Old Girls’ Union
The SCEGGS community extends well beyond our current students and their families to include
all past students and we celebrate the bond that unites our Old Girls beyond the Green Gate.
The SCEGGS Old Girls’ Union is an important part of this community and plays an active role in
helping the School provide a range of services that support the ongoing needs of our Old Girls.
Through our Alumni Office these ties are further maintained and nurtured through the organisation
of various events, class reunions and regular communication. Our Old Girls Facebook page, digital
e-news and Light Works all seek to help our Old Girl community feel connected.

SPAN
SPAN (The SCEGGS Professional Alumni Network) brings together current girls, Old Girls,
parents and friends of SCEGGS for career focused networking. SPAN seeks to link those who are
established in their careers with those who are just starting out through various social events,
networking opportunities and its publication SPAN News.

Annual Report 2019
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P&F Association
Our Parents’ & Friends’ Association is the central body connecting parents at the School.
Our school community is a diverse and inclusive one and the P&F Association hopes to
make everyone feel welcome and involved in school life.
The P&F Association links the School and parents through community building activities
and events and also contributes to the School with fundraising for the SCEGGS Trust. With a
number of annual social activities, including the very popular Welcome Cocktail Party in Term 1,
parents old and new can socialise with each other and staff. Other events organised by the P&F
Association include Father/Daughter Breakfasts, Trivia nights, Year group get togethers and our
biennial fair, Festival on Forbes.
Importantly the P&F Association also organise an interesting program of guest speakers across
a year who provide informative evening sessions on a variety of issues related to child and
adolescent education and wellbeing.
Parents are encouraged to participate in as many events as they can to get to know other families
and the SCEGGS staff. This benefits not only their daughters but is also a way to support the
general sense of social cohesion and community within the School.

SCEGGS as Part of the Local Community
As we have now occupied our current site for well over 100 years, the School is an important
part of the East Sydney community. We work co-operatively with the local community generally
to support the diversity of the area and its amenity whilst looking at sustainability issues, traffic
concerns and pedestrian and cyclist safety.
Over the years, representatives of the School have worked with neighbours towards achieving
improved amenity for the area. Neighbours are encouraged to use SCEGGS facilities for
community projects and concerns by neighbours are dealt with promptly.
A firm relationship has been established with local Councils and SCEGGS staff have been
involved in several forums in relation to the East Sydney area.
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From Our Students: 2019 SRC Report
The Student Representative Council (SRC) is a group of 28 students from Years 8 – 11 who
provide an important opportunity for students to actively participate in the decision-making
process at SCEGGS. The SRC supports and encourages the student perspective in formulating
and implementing changes in the School. Student representatives share a deep commitment to
ensuring genuine inclusion and participation of students in creating the culture of SCEGGS.
During the year, members of The SRC spoke at Year Meetings and were able to collect many
suggestions from the student body on improvements for the School. Many of the suggestions
related to the School Cafeteria, and this formed the basis of the SRC’s main project for the year.
The SRC sent out a survey to Year 7-12 students to collect student opinions on all aspects
of the Cafeteria. The questions on the survey were devised over several SRC meetings. The
feedback was then collated to determine what areas of the Cafeteria could be improved on
in the future. The SRC then worked together to create a proposal outlining the findings of our
survey and providing recommendations for improvements and suggestions for how they could be
implemented.
Other SRC initiatives included hosting the second Co-curricular Fair. This event in early Term
1 provided students with the opportunity to sign up for a wide variety of activities available at
SCEGGS. Through this event, students looking to immerse themselves in co-curricular life were
given an opportunity to find out about the variety of clubs and activities available here at school.
The sense of community gained through such an important date on the SCEGGS calendar has
enabled students to be included and the lively spirit of all those involved furthered the sense of
community and inclusivity as every participant was encouraged to interact and explore.
In Term 3, Ms Bahen invited the SRC to lead tours around Wilkinson House during the Festival
on Forbes. To prepare for these tours, Ms Bahen met with the SRC to discuss the proposed
upcoming renovations to Wilkinson House. At the Festival on Forbes, SRC students enjoyed
providing tours to members of the wider school community, providing the perspective of
students and discussing some of the limitations of the learning space provided in the current
Wilkinson building. The SRC valued the opportunity to talk to the School community and
learnt a lot about the need for future change within the School.
The annual Mother Daughter Breakfast was held by the SRC on November 14 to raise funds
for Wayside Chapel. It was lovely to see the sense of community at this breakfast, as those
who attended engaged in conversations while enjoying the delicious array of breakfast foods
prepared by The SRC. Jon Owen, the Pastor and CEO of Wayside Chapel, spoke with startling
authenticity on the innate preciousness of being human. His moving account of the work of
Wayside was transforming and touched the audience deeply. Our breakfast raised $1,268 to
support the work of Wayside.
Overall, it has been a rewarding and busy year for the SRC with a wide variety of initiatives
explored to create positive change and reflect on student perspectives.
The Year 11 SRC Committee
Annual Report 2019
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Achievements, Highlights & Goals
Quality Learning –
Students are our Focus
Academic Achievements
• Outstanding academic results were achieved, particularly in
the HSC. 20 girls made the state’s “Top All-Rounders” list
and we had 267 mentions in the Distinguished Achievers list
from 94 different girls (including our Year 11 Accelerants).
15 girls gained an ATAR over 99, 20 girls gained over 98,
41 girls over 95, 63 girls over 90 and 83 girls over 80.
• There were four girls nominated for ARTEXPRESS, six girls
nominated for SHAPE and five for ENCORE.
• Excellent NAPLAN results with 72% of students in Year 7
placed in the top two bands for Numeracy in comparison to
38% in the state; 77% of Year 5 students placed in the top
two bands for Reading in comparison to 41% in the state,
and 100% of Year 3 students placed in the top two bands for
Grammar and Punctuation in comparison to 61% in the state.
• 14 High Distinctions, 53 Distinctions, 86 Credits and 25
Merits were received by the 346 girls in Years 7-10 who
participated in the ICAS English competition, while Jemima
Lowe in Year 5 was awarded the ICAS medal for English.
• SCEGGS girls again entered many Mathematics competitions
including the:
• Australian Mathematics Competition and were awarded
four High Distinctions, 32 Distinctions, 83 Credits and 105
Proficiency certificates.
• ICAS Mathematics Competition and received seven High
Distinctions, 22 Distinctions and 91 Credits.
• Mathematics Challenge for Young Australians and
achieved 11 High Distinctions, 12 Distinctions,
and two Credits.
• In external Science competitions, SCEGGS was placed 5th in
NSW out of 100 schools in the Year 12 Titration Competition,
while six students achieved full marks in the Australasian
Chemistry Quiz and in the ICAS Examination for Science,
students from Years 4-10 achieved eight High Distinctions
and 48 Distinction awards.
• The Primary School World Environment Focus Day had the
theme “A Day of Hope”, allowing students to think about the
many things they can do to protect the environment.
• There were many opportunities for international travel for
academic pursuits including Year 11 and Year 12 Modern and
Ancient Historians exploring and experiencing the cultural
treasures of Germany and Italy, the English Literary Tour to
England saw Year 9-10 students explore our English literary
heritage, Year 8 and 9 students of French practised their
language skills on their trip to Noumea, New Caledonia and
Year 10 and Year 11 attended a study tour in Japan.
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Co-curricular Achievements
Music
• The Sinfonietta, Chamber Strings and Amati Strings
each gained a Gold Award at the Australian School Band
Orchestra Festival. The Holst Band achieved a Gold Award
at the Graham Lloyd Event.
• The School Choir performed at the inaugural Gondwana
World Choral Festival. SCEGGS was one of three Australian
schools invited to participate with choirs from the USA,
Estonia, China, Inner Mongolia, France, Japan, Latvia and
Canada. The Choir and Madrigal ensemble were also invited
to perform with the Aachen Girl’s Cathedral Choir from
Germany.
• The Eisteddfod Highlights Concert featured more than
250 Primary and Secondary students.
• There was a strong presence of music at the Festival on
Forbes. Ensembles included Basie, Beginners’, Bugles’,
Clarion and Holst Bands, Amati Strings, Chamber Strings,
String Power, Stringalong, Sinfonietta, Rock Bands,
Percussion ensembles and Contemporary Vocal Ensemble.
• House Music celebrated the music of The Beatles.
• Primary students were involved in a number of wonderful
musical productions – K-2’s concert The Animal Band, Year
4’s musical Porridge, Year 6’s musical adaptation of William
Shakespeare’s A Midsummer Night’s Dream and The Colour
My World musicale.
• The whole school performance at Speech Night of Paul
Stanhope’s Where the Spark Is featured challenging rhythms
and an exciting body percussion.
Sport
• Over 56 girls from across both the Primary and Secondary
Schools, played representative sport at IGSSA, NSWCIS,
State or National level.
• Over 780 girls were involved in some form of school-based
sport in 2019.
• At the NSW Combined Independent Schools Carnival, Year
6 girls Stella Argyrides, Abigail Grace, Isla Hootman and
Stella Manos came 3rd in the Senior Relay and Coco Espie
in Year 5 placed 1st in the Multi Class shot put, 2nd in Multi
Class discus and 3rd in the Multi Class 100m. All five girls
progressed to the NSW Primary Sports Association Carnival
where Coco came 1st in the Multi Class Shot Put and 2nd in
the Multi Class Discus.
• Sienna Green was selected in the Australian All Schools
Water Polo team and the Australian U18 squad to train for
the 2020 FINA World Youth Championships.
• Phoebe Cridland won the Division 1 Cross Country event at
the Interschools Snowsports Championships, the Australian
U20 5km event and was selected in the Australian Youth
Team. Also at the Interschools Snowsports Championships,
Lily Punch won a bronze medal in the Division 2 Alpine event.
• Claudia Woods finished 12th in the Eventing (E95) at the
Australian Interschools Equestrian Championships.

• Alia Levi placed 2nd in the 15 years Shot Put at the Australian
Track and Field Championships.
• Some wonderful results in Sailing with Gretel Payne finishing
68th overall at the World 4290 class Sailing Championships
in Portugal and Sylvie Stannage placing 2nd at the Australian
U19 Laser Radial Sailing Championships and 10th in the
Open category.
• In swimming Daisy Message placed 9th in the 5km event at
the Australian Open Water Swimming Championships and
in Oztag, Francesca Ryan was selected for the U18 team.
Other
• Our Secondary School Drama students transported
audiences to a 1975 dance studio in Term 2’s A Chorus
Line production and in Term 4, Saving SCEGGS reminded
the community of SCEGGS’ fighting spirit! Our girls also
performed in co-productions at other independent boy’s
schools throughout the year.
• SCEGGS was represented in numerous inter-school
competitions, achieving outstanding results including
winning the AHIGS Festival of Speech, placing first in the
Junior Division and fourth in the Senior Division, the Primary
Tournament of Minds team gaining first place in the STEM
division of the NSW Sydney South East region competition
and the Year 10 History Debating team winning the JA
Thompson History Debating competition.
• Year 12’s Niamh Brazil and Harriet Harper won the British
Parliamentary Debating Competition, while Niamh and
Louise Godhard were selected for the NSW Debating Union
State Squad.
• The Primary B Team and Year 7 team won their Grand
Finals in the Independent Schools’ Debating Association
Competition.
• Students continued to enjoy success in writing competitions
with Samara Foulds’s (Year 8) short story winning the
Mosman Youth Awards in Literature, Annual Prose and
Poetry and Lucia Gelonesi (Year 9) winning the Secondary
division in the Red Room Poetry Object Competition.
• Primary School lunchtime and after school clubs continued
to flourish with students participating in Debating, the Da
Vinci Decathlon, the SWITCH-IT Christian Club, Tournament
of Minds, Art and Science Clubs.
• The Air Force Cadets had another fantastic year with the
306 Squadron winning the Fieldcraft section at the NSW
Air Force Cadets Squadrons’ Competition, competing
against 30 other Squadrons from throughout NSW. At the
Ceremonial Parade and Presentation of Awards, SCEGGS
students received the following awards: the BCW Barker
Trophy (Ella Walters-Adams), the Spitfire Association Shield
(Lily Dawson), the Richmond Trophy and the Inaugural Air
Commodore Robert M.C.Brown AM Trophy (Zara Soars), the
WGCDR (AIRTC) David Crickmore Award for Leadership
(Ava Liu) and the Sherwood Trophy (Bandala Farrawell).

Pastoral Care, Attitudes & Values
• National Reconciliation Week was acknowledged and
celebrated with immersive workshops and engaging
presentations.
• Community outreach continued with ongoing lunchtime
sandwich delivery to the homeless in our area led by Rev
Lee-Lindsay, as well as the Clean Socks and Undies drive
for Wayside Chapel, Lou’s Place and Settlement Services
International and the Christmas Toy Drive for Anglicare.
• All SCEGGS girls continued to undertake Community
Service projects with nearly $22,000 being raised for various
causes such as House of Welcome, the Indigenous Literacy
Foundation, Leukemia Foundation and Share the Dignity.
• Our commitment to sustainability continued with the
Maailma Environment Club hosting the Small Change, Big
Impact Day, Toasty Tuesday an Environment and Climate
Panel Discussion, sold pedal-powered smoothies at
lunchtime and installed a box in the Secondary Library to
recycle highlighters, mechanical pencils, markers, permanent
markers and caps.
• The introduction of the “Thinking Allowed” column in the
Behind the Green Gate newsletter where staff share their
insights about contemporary educational issues.
• Development of the Form Time program also continued with
age appropriate themes and activities for Kindergarten –
Year 12 to enhance self-awareness, resilience and wellbeing.
• Year Co-ordinators continued to work closely with Form
Teachers to provide opportunities to build positive peer
relationships.
• 54 Year 10 and 11 students and 10 teachers travelled to
Cambodia as part of the School’s Social Justice Program.
The group worked with Habitat for Humanity in partnership
with families and in five days built five safe homes in their
communities.
• 2019 marked the 110th Anniversary of the Old Girls’ Union
(OGU). As well as the many annual reunions and regular
communication with Old Girls, an Old Girls’ Musical Soiree
was held with five fabulous Old Girls, who have built on their
experience of music at SCEGGS and have continued on their
musical journeys with passion, enjoyment and success.
• The biennial Festival on Forbes was a wonderful community
event and adopted an environmental theme. Over $100,000
was raised for the redevelopment of Wilkinson House and
the School’s scholarship program.
• SPAN continued to gain momentum with industry events in
the Arts and Media, Business and Finance, Marketing, PR
and Communication and the Raising the Voices of all Women
panel event.
• Comprehensive surveys were conducted to gather feedback
about school operations, our strengths and areas for
improvement.
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Higher School
Certificate 2019
The results for the 2019 HSC were excellent. Twenty girls made
the state’s “Top All-Rounders” list this year, having gained a
mark of at least 90% in ten or more of their HSC units.
In individual subjects, we had 267 mentions in the Distinguished
Achievers list from 94 different girls (including our Year 11
Accelerants). This means that 94 of the girls who sat one or
more HSC examinations in 2019 gained in the top band with
a mark over 90% in one or more of their subjects – this is an
excellent achievement for each of them in those subject areas,
showing a particularly strong performance in one or more of
their subjects.
Of particular note were the following achievements by SCEGGS
girls:
• Louise Godhard topped the state in Chemistry, came 2nd in
Latin Extension and also 3rd in the state in Latin Continuers!
• Madeleine Scott came 4th in the state in IPT.
• Emmanuelle Dunn Lewis came 3rd in the state in French
Extension.
• Margot Lee came 5th in the state in English Extension 2.
• Hiroi Migita came 2nd in the state in Japanese in Context
which she studied through the NSW School of Languages.
In addition, the following statistics give an indication of the
depth of the performance of our students, taking into account
the different percentages of students across the state who
achieved in the top band (over 90%) in the different subjects:
• 68% of Modern History students scored above 90
(compared with 9.74% in the state)
• 35% of PDHPE students scored above 90 (compared with
6.26% in the state)
• 57% of Information Process and Technology students gained
over 90 (compared with 10.64% in the state)
• 71% of Design and Technology students scored above 90
(compared with 14.33% in the state)
• 30% of Biology students scored above 90 (compared with
7.31% in the state)
• 36% of Ancient History students scored above 90 (compared
with 9.21% in the state)
• 38% of Physics students scored above 90 (compared with
12.37% in the state)
• 100% of Japanese Extension students gained over 90
(compared with 46.04% in the state)
• 100% of Music Extension students scored above 90
(compared with 66.42% in the state)
• 100% of Latin Extension students scored above 90
(compared with 77.1% in the state)
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In 2019, 100% of our Year 12 students who were eligible to
receive the Higher School Certificate did so. Of these students,
2% undertook a VET course as part of their Higher School
Certificate studies and 2% studied a language through the
NSW School of Languages. A number of our students also had
their creative major works selected to appear in the various
state-wide exhibitions and showcases organised by the NSW
Education Standards Authority.
As we are not given formal information about each student’s
performance on the Australian Tertiary Admission Rank (ATAR)
the following is based on our own analysis:
Overall, it appears that we gained the following ATAR rankings:
• 15 girls over 99; i.e. 14% of our girls in the top 1% of the state
overall
• 20 girls over 98 i.e. 18% of our girls in the top 2% of the state
overall
• 41 girls over 95 i.e. 37% of our girls in the top 5% of the state
overall
• 63 girls over 90 i.e. 57% of our girls in the top 10% of the
state overall
• 83 girls over 80 i.e. 75% of our girls in the top 20% of the
state overall
Across the board, SCEGGS students performed very well.
The table on page 21 shows the SCEGGS candidature for each
course and the median HSC mark in each course. The median
represents the ‘middle’ mark achieved in each course when
all the marks are arranged in order from highest to lowest. It
also shows the percentage of the SCEGGS candidature in each
course who achieved a mark in one of the top two bands for
the course. For comparison, the state percentage achieving in
the top two bands is also provided. In a 2 Unit subject, such as
Ancient History, a mark in one of the top two bands means a
mark over 80%.

SCEGGS
Candidature

SCEGGS Median Mark
(as a percentage)

Percentage of NSW
in top two bands

Percentage of SCEGGS
in top two bands

Ancient History

22

82.5

35.5

68.2

Biology

30

82

31.3

70.0

Business Studies

26

85.5

33.0

80.8

Chemistry

33

87

45.9

78.8

Design and Technology

14

93

46.5

92.9

Drama

12

84.5

33.7

83.3

Economics

23

88

51.7

82.6

English Standard

16

78

11.8

6.3

English Advanced

94

87

61.8

89.4

English Extension 1

31

88

93.9

100

English Extension 2

8

75

79.8

87.5

Geography

14

80.5

43.2

57.1

IPT

7

91.5

34.6

100.0

Mathematics Standard 2

32

79

23.1

43.8

Mathematics

67

91

49.2

77.6

Mathematics Extension 1

39

89

80.1

100

Mathematics Extension 2

11

79

85.8

100

Modern History

28

92.5

39.3

85.7

History Extension

18

92

76.6

100

Music 1

8

91.5

65.9

100

Music 2

2

*

92.0

*

Music Extension

1

*

97.8

*

PDHPE

20

84

31.3

85.0

Physics

13

81

36.9

61.5

Science Extension

3

*

68.4

*

Visual Arts

42

89

62.5

100

French Continuers

11

94

64.6

90.9

French Extension

8

90

88.1

100

Japanese Continuers

2

*

60.2

*

Japanese Extension

1

*

89.2

*

Latin Continuers

5

88

89.3

100

Latin Extension

2

*

100

*

Spanish Beginners

19

79

36.2

47.4

Subject

* Mark not reported for small candidatures in accordance with the School’s Privacy Policy.

This table illustrates that SCEGGS students have performed outstandingly well in the all courses and we are pleased with all
their results.
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Trends in Student Performance in the Higher School Certificate
As we are not given formal information about each student’s performance on the Australian Tertiary Admission Rank (ATAR), SCEGGS
employs a consultant to calculate estimates of the ATAR, called UniScores. Our research shows that these estimates are very close to
actual ATARs. The following graph shows the percentage of the SCEGGS candidature in each UniScore bracket over the last five years.

Distribution of UniScores 2015-2019
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In summarising the data above, the following graph shows the median UniScore and the upper quartile UniScore over the last five years.
The median represents the ‘middle’ UniScore when all these scores are arranged in order from highest to lowest and the upper quartile
measures the UniScore which the top 25% of SCEGGS students exceeded each year.
UniScore Trends 2015-2019
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These graphs illustrate that an increase in student results this year and that the strong performance of SCEGGS students in relation to the
state has been relatively stable over this five-year period.
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The Record of School Achievement 2019
The Record of School Achievement (RoSA) is the cumulative credential, with grades given in Years 10 and 11. A student who leaves
school before completing their HSC will receive this credential listing these grades. No RoSA credentials were issued by the NSW
Education Standards Authority to SCEGGS students in 2019.
For the Record of School Achievement Year 10 students were awarded a grade in each of their subjects based on their performance
in a wide range of assessment tasks held throughout the course. This grading process is the same as was used for the School
Certificate in previous years. At SCEGGS, students who study an elective for either Year 9 or Year 10 are credited with 100 hours of
study and students who study an elective for both Year 9 and 10 are credited with 200 hours.
The following table provides the percentage of the SCEGGS candidature for each course who achieved each grade (A-E). A
comparison with the statewide percentage is provided. It should be noted that percentages in these tables may not always add to
100% due to rounding.

23

43

39

25

22

107

14

39

27

36

36

24

16

107

14

50

27

26

35

19

16

107

16

36

36

39

35

24

10

3

Commerce (100 hours)

20

19

20

32

45

33

35

12

3

Commerce (200 hours)

38

25

47

34

34

30

18

8

2

Geography (100 hours)

9

29

67

31

22

30

11

9

1

Geography (200 hours)

7

54

57

26

43

16

3

1

History (100 hours)

22

25

45

31

32

31

23

10

3

History (200 hours)

20

31

60

33

20

25

20

7

Chinese (100 hours)

8

33

13

28

13

21

13

13

Chinese (200 hours)

11

50

45

27

45

16

9

6

French (100 hours)

11

17

18

36

36

33

36

10

French (200 hours)

24

37

58

31

38

23

4

8

Latin (100 hours)

1

9

*

9

*

55

*

27

Latin (200 hours)

6

60

83

21

17

13

DT (100 hours)

17

23

76

31

12

32

12

10

4

DT (200 hours)

17

26

41

33

35

28

24

10

3

107

Geography
History
PDHPE

32

16

23

36

36

19

SCEGGS %

41

13

107

Science

16

NSW %

15

Mathematics

5

SCEGGS %

43

107

NSW %

28

English

SCEGGS %

52

SCEGGS
Candidature

NSW %

12

Mandatory Courses

37

E Grade

SCEGGS %

D Grade

NSW %

C Grade

SCEGGS %

B Grade

NSW %

A Grade

6
7
3

6
6

6

6

Elective Courses

3
63

3

9

3

1
1
*

4

IST (100 hours)

9

20

44

29

22

29

22

15

IST (200 hours)

8

24

50

31

25

29

25

12

Drama (100 hours)

26

19

8

36

42

30

42

10

Drama (200 hours)

16

30

50

37

25

24

25

7

*
2

11

7
4

8

4
2

Music (100 hours)

3

13

*

28

*

33

*

17

Music (200 hours)

14

26

43

33

36

26

21

10

4

Visual Arts (100 hours)

20

17

40

33

60

33

12

5

Visual Arts (200 hours)

33

27

45

33

45

28

8

3

9

*

9

*

* Percentage not reported for small candidatures in accordance with the School’s Privacy Policy.

Annual Report 2019

23

Achievements, Highlights & Goals
Overall, SCEGGS students have performed very well in all Stage 5 Record of School Achievement courses. In all mandatory courses,
the percentage of SCEGGS students receiving the top two grades far exceeds the percentage of students across NSW. In all
elective courses, SCEGGS students have also consistently achieved outstanding results in comparison with the students in NSW
achieving the same grades.
For the Record of School Achievement in Year 11, students were awarded a grade for each of the Preliminary Courses completed.
The grades were determined based on their performance in a wide range of assessment tasks held throughout the course.
The following table provides the percentage of the SCEGGS candidature for each course who achieved each grade (A-E). A
comparison with the statewide percentage is provided. It should be noted that percentages in these tables may not always add to
100% due to rounding.

25

13

61

34

29

16

27

41

40

27

16

29

26

36

13

17

6
7

4
6

Chemistry

39

15

49

27

26

37

18

16

Design and Technology

22

18

68

28

18

32

14

16

5

8

4

Drama

21

27

52

38

48

26

7

2

Economics

25

22

32

34

52

31

16

10

3

English Standard

15

4

13

24

60

48

27

19

5

English Advanced

98

19

47

43

45

32

8

5

1

English Extension 1

44

35

59

42

41

18

3

1

Geography

14

17

50

31

43

34

7

13

4

Information Processes

5

16

60

29

20

17

20

5

1

Mathematics Standard

35

7

31

22

31

37

29

24

9

10

Mathematics Advanced

61

23

36

27

26

33

31

15

7

3

Mathematics Extension 1

42

27

43

29

31

30

31

12

14

2

Modern History

54

16

39

28

37

35

24

15

Music 1

10

19

40

35

30

30

30

11

Music 2

2

51

*

35

*

11

*

2

*

5
4
*

PDHPE

23

12

26

27

22

37

48

17

4

6

Physics

22

15

18

28

23

37

50

16

5

4

13

11
5

17

1

6

*

1

Visual Arts

55

20

56

34

31

30

French Continuers

6

36

17

37

67

21

Chinese Continuers

4

40

*

29

*

23

Latin Continuers

5

70

60

21

40

6

Spanish Beginners

21

26

57

34

29

24

*

SCEGGS %

12

31

24

E Grade

NSW %

44

Business Studies

28

SCEGGS %

Biology

NSW %

48

SCEGGS %

15

D Grade

NSW %

21

SCEGGS
Candidature

C Grade

SCEGGS %

SCEGGS %

Ancient History

Mandatory Courses

B Grade

NSW %

NSW %

A Grade

5

4
*

3
14

11

4

* Percentage not reported for small candidatures in accordance with the School’s Privacy Policy.

Overall, SCEGGS students have performed very well in all Record of School Achievement Preliminary Courses. In each course, SCEGGS
students have again consistently achieved excellent results in comparison with the students in NSW achieving the same grades.
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NAPLAN 2019
In 2019, the National Assessment Program - Literacy and Numeracy (NAPLAN) was again run for all students in Years 3, 5, 7 and 9 in
all government and non-government schools. This program assesses the literacy and numeracy learning of students in all Australian
schools. Our students in all year groups achieved strong results in all the areas assessed when compared to the rest of the state.
A comparison of SCEGGS performance with those for the state appears in the tables below. These tables show the percentage of
students in each band. The national minimum standard in Reading, Writing, Spelling, Grammar and Punctuation and Numeracy
for students in Year 3 is at Band 2, in Year 5 is at Band 4, in Year 7 is at Band 5 and at Year 9 is at Band 6. It should be noted that
percentages in these tables may not always add to 100% due to rounding.

Year 3
Number of Year 3 students = 51
Literacy

Reading

Writing

Grammar &
Punctuation

Spelling

Numeracy

Band

NSW
%

SCEGGS
%

NSW
%

SCEGGS
%

NSW
%

SCEGGS
%

NSW
%

SCEGGS
%

NSW
%

SCEGGS
%

6

31

68

19

44

30

53

39

69

20

54

5

25

22

39

46

24

33

22

31

23

26

4

20

8

26

8

20

12

16

0

26

18

3

13

2

11

2

14

0

13

0

19

2

2

9

0

4

0

7

2

7

0

10

0

1

2

0

1

0

5

0

3

0

2

0

Year 5
Number of Year 5 students = 52
Literacy

Reading

Writing

Grammar &
Punctuation

Spelling

Numeracy

Band

NSW
%

SCEGGS
%

NSW
%

SCEGGS
%

NSW
%

SCEGGS
%

NSW
%

SCEGGS
%

NSW
%

SCEGGS
%

8

18

35

6

18

15

31

19

37

13

25

7

23

42

13

35

25

25

22

27

19

29

6

28

14

32

26

27

23

21

21

29

35

5

18

8

32

14

21

19

20

12

25

8

4

9

0

11

4

8

2

11

4

11

2

3

4

1

6

3

5

0

7

0

3

2
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Year 7
Number of Year 7 students = 105
Literacy

Reading

Writing

Grammar &
Punctuation

Spelling

Numeracy

Band

NSW
%

SCEGGS
%

NSW
%

SCEGGS
%

NSW
%

SCEGGS
%

NSW
%

SCEGGS
%

NSW
%

SCEGGS
%

9

12

35

4

21

14

29

16

42

18

42

8

20

39

15

36

22

42

17

26

20

30

7

30

22

24

23

29

23

27

22

26

22

6

22

3

31

12

22

6

19

8

21

4

5

11

1

18

9

9

1

15

3

11

3

4

4

0

6

1

4

0

6

0

4

0

Year 9
Number of Year 9 students = 107
Literacy

Reading

Writing

Grammar &
Punctuation

Spelling

Numeracy

Band

NSW
%

SCEGGS
%

NSW
%

SCEGGS
%

NSW
%

SCEGGS
%

NSW
%

SCEGGS
%

NSW
%

SCEGGS
%

10

7

25

4

20

8

16

8

27

12

33

9

18

40

9

24

18

41

15

34

17

35

8

29

22

25

36

30

30

25

24

27

22

7

26

12

25

13

28

12

27

12

29

8

6

13

0

21

7

11

1

17

3

14

2

5

6

0

12

0

5

0

7

0

1

0

Overall, SCEGGS students in all year groups have again performed very well in the National Assessment Program in Literacy and
Numeracy. The percentage of SCEGGS students in the top two bands in each year group significantly exceeds the state percentage
achieving at the same level.
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Quality Teaching –
Staff Make the Difference
• In our last Parent Survey, parents saw the staff at SCEGGS
as one of the core strengths of the School.
• A Year 12 student reflecting on her time at SCEGGS
commented, “My teachers were so encouraging and always
made the time to give me extra feedback”.
• Effective staff appraisal process were conducted throughout
the School to ensure rigorous standards of teaching.
• SCEGGS is known as a great place to work which allows us
to attract and maintain the highest quality members of staff.
• Flexible human resource practices are in place to retain our
best staff who wish to teach on a part-time basis.
• Administrative loads are reduced as much as possible to
allow teachers to concentrate on their teaching and their
students.
• There is a continued provision of Tablet PCs and interactive
whiteboards for use in the classroom.
• Staff professional development is also supported through
sabbaticals, exchanges and courses undertaken interstate
and overseas.
• Staff are given access to off-site professional development
as well as significant in-house opportunities.

Commercial Management
• SCEGGS has an open and transparent governance structure
and applies best practice rules and procedures to manage
compliance with Corporations Law.
• SCEGGS built on its strong fiscal position through continued
prudent financial management including ongoing reviews of
the School’s operating procedures and conducting regular
competitive tenders for its goods, services and financing
arrangements.
• Over the past 20 years, the SCEGGS Trust has raised close
to $9.4 million for the School. Drawing on the support of the
Old Girls, parents and friends of the School, philanthropy
has been encouraged throughout our school community
with a successful Bequest Program, Annual Giving, Capital
Campaigns and donations to the Scholarship Fund.
Continuing on from previous years, this year the Shining Light
Program focused on the Scholarship Fund. SCEGGS has a
long commitment to social justice, diversity and opportunity
and the SCEGGS Scholarship Fund provides opportunities to
girls who would not otherwise be able to access a SCEGGS
education. The SCEGGS community received just over
$310,000 for the Scholarship Fund in 2019. Over $580,000
was directed to the Building Fund which helped the School
continue to fund the Development Application of their
Building Masterplan.
• The School has a formal WHS policy that reflects the
WHS Act and regulations. The School’s Board, staff and

contractors actively support the policy.
• WGEA (Workplace Gender Equality Agency) report was
well received.
• The School continued to maintain good relationships with
the local community.

Facilities
• Minor classroom refurbishments were undertaken
throughout 2019, including replacing 270 student desks in
the Secondary School and replacing underlay and carpet in
the Chapel building.
• Non-slip stair nosing was rolled out throughout the School to
enhance safety for students, staff and visitors to the site.
• Fire panels were upgraded with the installation of fibre optic
links and greater surge protection.
• A thorough service of older, heritage windows in the Chapel
Building was undertaken to replace sash cords and weights.
• Our commitment to sustainability was reinforced with
significant modelling and then procurement of renewable
energy for the School.
• Significant roof repairs were undertaken in both the
Primary and Secondary School areas throughout the year.
• Additional storage was provided for key archival records.
• Additional security controls and CCTV cameras were added
to specific external entrances to the site and privacy film was
added to some street-facing windows.

Our Commitment
to Ongoing Excellence
A commitment to continual improvement underpins all that
we do at SCEGGS. Open and responsive communication, the
valuing of reflective practice and a clear sense of accountability
to our school community provides direction to our commitment.
Every year we maintain a cycle of regular self-assessment of
all areas of the School, including national and state priorities
for education. We are a school which recognises the value of
consultation and listening. Continual reflection, listening to both
formal and informal feedback from parents, staff and students
and judging against benchmarks including The Australian
Education Act and Regulations 2017, the National Safe Schools
Framework and The Aboriginal and Torres Strait Islander
Education Action Plan are all used to assess the education
delivered at SCEGGS.
A variety of strategies source important information and
feedback from parents, students, staff and others within our
school and local community which contribute significantly to our
review of our performance and our strategic directions for the
next period of time.
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Achievements, Highlights & Goals
These include:
• A comprehensive survey of parents every second year.
• Regular surveys of students across year groups on their
learning and, from time to time, on various topics relating to
school policy.
• A comprehensive staff appraisal process which celebrates
strengths and identifies individual, department and school
development needs for future improvement.
• The engagement of experts, external to the School, to
provide rigorous analysis and reports of performance in a
number of key domains. For example, academic performance
across external examinations such as the Higher School
Certificate and the Record of School Achievement and a
statistical determination of the extent to which “value is added”
by a SCEGGS education. As well, analysis of progress made in
addressing any bullying issues within the School is the subject
of regular survey and report. These results are communicated
openly to the School community.
• A reflective, open, thoughtful and engaged atmosphere
which invites comment and feedback from all - students,
parents and others responsible for students at the School,
staff with detailed knowledge of the School, educational and
governmental initiatives and issues within our local community.
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In this way feedback from a range of sources enables us to
reflect honestly on what we do, to celebrate our strengths
and to be insightful and thoughtful on our construction of
goals for the future. In developing our plans for ongoing
improvement, the perspectives of our parents, staff, wider and
Indigenous communities are taken into account. Additionally,
regular scheduled moments of reflection and assessment are
generated by the use of student, parent and staff surveys. This
gives us the opportunity to consider where we are and refine
our direction, to acknowledge our strengths and consider those
areas where we could improve in the future.
Our goals focus on improvement in the following four key areas:
• Quality Learning - our students are our focus
• Quality Teaching - staff make the difference
• Commercial Management
• Facilities
Specific aims within each area are more comprehensively
addressed in our strategic plan, Our Path Ahead. This key
document details our planning for the future and is available
upon request at the General Office or by contacting the
School’s Registrar.
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our community
in 2019

180

members of staff undertook
professional development in
over 200 courses

“The School gives
each girl a unique
well-rounded education”

2019
Parent
Survey

100%
100% of

of Year 12
students who
applied were
offered places
at NSW/ACT
universities

Staff

believe in the values of SCEGGS

Our Community in 2019
Teachers

Composition of Staff
In 2019 SCEGGS had 127 teaching members of staff; of these
29 worked part-time. The School had a full-time equivalent
teaching staff of 116.82. Of this, 90% of teaching staff were
female and 10% male.
The School employed 53 administrative and support staff in
2019 and of these 16 worked part-time. The School had a full
time equivalent administrative and support staff of 47.72.
Of this, 68% was female and 32% male.
1% of staff members were from an Indigenous background
whilst 3% of teaching staff and 14% of administrative staff
came from non-English speaking backgrounds.

Staff Professional Learning
Our staff are outstanding educators in the classroom and are
encouraged to contribute to the profession through additional
support for their participation in statewide educational
initiatives, allowing the School and our staff to be recognised
as exemplary practitioners. They are sought after to publish
papers, participate in syllabus committees, take leadership roles
in professional subject associations and speak at professional
seminars.
SCEGGS also encourages its staff to undertake professional
development courses in areas of interest, to improve skills and
widen knowledge. In 2019 every member of the School staff
undertook a CPR course. The teaching staff were involved in a
wide range of courses, conferences and activities which covered
items across the range of classroom teaching strategies,
assisting students with learning needs, pastoral care and
leadership development programs. Some examples of these
include:
• Subject Specific Conferences (e.g. English, Drama or Visual
Arts) especially in those areas with new Stage 6 courses
• Critical and Creative Thinking
• AIS Education Research Symposium
• Social-Emotional Development
• Student Wellbeing
• Indigenous Education
• Digital Learning
• Coaching Skills for Managers
• Middle Leaders
• CPR, First Aid and Youth Mental Health First Aid
• Work Health & Safety Consultation
In 2019, 180 members of the SCEGGS staff undertook
professional development in over 200 courses. These were
conducted in both face-to-face and online sessions, and
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included courses on weekends, holidays and after school.
All these opportunities allowed staff to gather information
which they shared with their SCEGGS colleagues on a
departmental and whole school basis. In 2019 SCEGGS spent
on average $809 for each staff member on professional
development and $145,586 in total.

Teacher Standards
It is our staff who set the benchmark for our excellent academic
standards, who recognise the importance of individual
strengths and differences within students and who strive to
bring out the best in every girl. The delivery of high-quality
teaching and learning opportunities is the essence of what
SCEGGS staff do and is of paramount importance. The School
aims to maintain the highest standards in teaching practice.
The School is most careful in its selection of teachers and is
fortunate to have extremely well qualified staff. Many have
postgraduate degrees including Masters and Doctorates.
All teaching staff who are responsible for delivering the
curriculum at SCEGGS are accredited with NESA.
Teacher Qualifications
Total Number of Teaching Staff in 2019*:
Total Number Accredited with NESA:

127
127

* Does not include peripatetic music/sport teachers

Staff Satisfaction
We work very hard to ensure that we attract and engage the
best staff, that we remunerate staff well to recognise their
expertise and commitment and our high expectations of their
work. We keep their teaching loads small so that they can
spend as much time as possible with their students. We also
keep class sizes small and administrative loads down to further
support staff. We provide staff with the facilities, equipment,
resources and technology they need to teach effectively and
well. Consequently, staff morale is excellent within the School
and teachers genuinely enjoy working here.
We regularly survey our staff members and a survey was
conducted in 2018. The results were very positive. 94%
indicated that they felt passionate about SCEGGS and working
for SCEGGS. Similarly, 100% responded that they were willing
to put in extra effort and that they believe in the values and
work done by SCEGGS. Staff commented that what they found
rewarding about working at SCEGGS included:

The supportive community. I feel cared for and valued by my
colleagues and leaders.

There is a great community at SCEGGS. You feel part of a
family. I like that we have a diverse staff and it is safe for all
people to work at the School. I also like the School philosophy
of trying to bring a more diverse student population through
the scholarship program.
The quality of teachers who respect one another and value
their job highly.
I love working with dedicated, passionate and talented
colleagues. It is a really motivating and inspiring school
to work in. I like that the SCEGGS Executive think deeply
about educational practice.
A wonderful school spirit throughout the entire SCEGGS
community makes it a very happy, positive and caring
environment to be a part of.
Overall, the staff appreciates the resources and support that
SCEGGS provides which allows them to be fully engaged in
a professional and dynamic teaching environment.

Teacher Attendance and Retention
Teachers at SCEGGS are dedicated and committed to working
hard for each of their students. The teaching attendance rate
at SCEGGS in 2019 was 97.2% which is similar to the last three
years.
SCEGGS is known as a school that retains its excellent staff.
Every year, of course, there will be some staff who leave in order
to achieve promotion, develop their professional horizons or
simply retire. In 2019 SCEGGS retained 93.02% of its teaching
staff from the previous year.

Staff Performance & Review
Excellent teachers are the School’s most important resource
and staff reflect in an open and ongoing way on their
professional responsibility and performance towards their
students. Regular staff appraisal is therefore an integral part
of professional development for our staff.
Aims of our Staff Appraisal process for teachers include to:
• foster, value and deliver the highest quality education
for students
• identify and value outstanding teaching
• contribute to staff morale and encourage teamwork
and collegiality
• evaluate teaching practice across classes as well as within
and across departments

• motivate and assist teachers to reflect critically on their
teaching practice
• recognise the principle of teacher accountability to the
School community
• identify and remediate any instance of ineffective teaching
• enrich the process of reflection through objective
observations, surveys of parents and students and collegial
discussion.
Administrative staff and other non-teaching staff are also are
reviewed annually by their supervisor. Surveys provide helpful
insights for all staff into their performance and encourage
reflection upon best practice. The setting of specific goals
for the forthcoming year, in consultation with the Head of
Department or supervisor, often provides a targeted direction
for further professional learning.

Staff Benefits Program
In order to deliver the best education possible for our students,
we need the highest quality staff. Superior working conditions
mean that SCEGGS continues to attract talented and dedicated
teachers, as well as retaining excellent staff. This is tangibly
demonstrated in a number of ways.
Teaching staff are supported by the reduction of administrative
loads to promote an encouraging climate where new ideas and
innovative practices within the classroom are valued.
There is an ongoing program of facilities review to ensure staff
are provided with the equipment, resources and technologies
they need to teach effectively and well.
The School strives to provide a range of promotion positions,
leadership opportunities and career paths for our staff. In 2019,
SCEGGS introduced staff Professional Learning Scholarships
as a new way to support staff in their professional growth and
development through rich professional learning opportunities.
These scholarships are open to all staff and come with
additional leave and a substantial budget, as required.
In addition:
• We are known as a great place to work and pay above award
rates to recognise the expertise and commitment of staff
and our high expectation of them.
• Staff have access to flexible remuneration packaging and
Human Resources practices to support their different needs.
• The School supports negotiated leave, sabbaticals,
exchanges and other such programs to reinvigorate and
reward staff.
• Human Resources best practice is demonstrated through
formal annual feedback from the Workplace Gender Equality
Agency (WGEA) on the high level of compliance achieved.
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Our Community in 2019
Students

Composition of the Student Body

Retention Rates

In 2019 our girls were drawn from all areas around Sydney.
We value the diversity of our student population. The major
catchment areas were the Eastern Suburbs, Inner West, Lower
North Shore, Inner City, followed by the Southern Suburbs
and Upper North Shore.

For many years the School has been fully enrolled with
extensive waiting lists for all years; particularly our intake years,
Kindergarten, Years 3 and 7. On average, 80% of our students
remain at the School for the duration of their Secondary
schooling.

92% of students came from English speaking families whilst
8% of families indicated they speak a second language at home.
2% of our students were Indigenous.

Apparent Retention Rates

Whilst 29% of students were Anglican and 38% of students
came from another Christian background, we have girls of all
faiths at SCEGGS including those from the Buddhist, Hindu,
Jewish and Muslim traditions.

Attendance Rates
The yearly attendance rate for the School by Year group was:
Kindergarten
96.6%
Year 1
95.0%
Year 2
93.7%
Year 3
94.5%
Year 4
95.3%
Year 5
94.8%
Year 6
93.8%
Year 7
92.8%
Year 8
92.5%
Year 9
90.1%
Year 10
91.0%
Year 11
90.5%
Year 12
93.0%
In 2019 our overall yearly attendance rate for girls across the
School was a very good 92.6%.
The School has clear procedures in place to manage nonattendance. SCEGGS sends SMS messages to parents each
morning if their daughter is absent from school and the School
has not been informed. Both Form and Class teachers follow up
any instance of non-attendance and a written explanation from
a parent is required for any partial or full absence from school.
Although this situation is rare, parents would then be called or
asked in for an interview if their daughter has had long-term
or frequent absences from school. If necessary, an individual
plan would be devised for a student to manage the impact on
learning from long term absence. School counsellors may also
be asked to assist if needed. In case of chronic non-attendance,
the relevant authorities would also be notified.
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2016
2017
2018
2019

Year 9
Year 10
Year 11
Year 12

102
106
109
109

Actual Retention Rates
Of the 102 students who were in Year 9 in 2016, 94% of these
finished their schooling with us. Thus, our actual retention rate,
for that year group was 94%, which is slightly higher than our
normal retention rate.

Senior Secondary Outcomes
In 2019, 100% of our Year 12 students who were eligible to
receive the Higher School Certificate did so. Of these students,
2% undertook a VET course as part of their Higher School
Certificate studies and 2% studied a language through the
NSW School of Languages.

Post School Destinations
This area is not a clear cut one on which to report for several
reasons. The School is not given any information on the
acceptance of university offers in NSW nor information regarding
initial offers of places at interstate or overseas universities.
Although we encourage our girls to contact us after leaving
school not all students do so, and we respect the right of these
students to maintain their privacy in this regard. We do know
that most of our students go on to tertiary studies.
Given this, we know that 100% of our 2019 leavers who applied,
were offered the opportunity to take up tertiary studies in
NSW/ACT. In any given year around 10-15 % of our girls may
take some time off to travel, undertake a gap year, work or do
community service before resuming their studies.

Destination by University
The table on page 35 outlines the percentage of our students
who applied and were offered places at NSW/ACT universities.
We are not given information as to whether these places were
accepted. We also know that many of our girls are interested
in interstate and overseas university places and may well have
accepted positions at these institutions.

University

Percentage of Students
Offered

Australian Catholic University,
Charles Sturt University, Griffith
University, SAE, University
of Canberra, University of
Wollongong, Western Sydney
University

10%

Macquarie University

5%

University of Newcastle

4%

University of Sydney

45%

University of Technology
Sydney

9%

University of New South Wales

22%

Destination by Course
The main round offers for our students in NSW/ACT universities
fall into the following categories of study.
Course

Percentage of Students

Aviation, Computer Science,
Education, History, Veterinary

6%

Arts/Combined Arts

16%

Business/Commerce/
Economics

23%

Communications/Journalism/
Public Relations/Media

3%

Design

5%

Engineering

6%

Law/Criminology

8%

Medicine/Medical Science/
Psychology/Food Science/
Applied Science

24%

Sport/Exercise Science

3%

Figures may not add to 100% due to rounding.

Student Satisfaction
One important means of assessing our students’ wellbeing
whilst at school is to seek their feedback on a range of their
experiences. We read all the information supplied to us with
detail and care. This encompasses both a statistical analysis of
responses, along with the comments written by the girls, each
and every one of them. We care deeply about what the girls
tell us, in every aspect, and senior staff read their feedback
attentively and thoughtfully.

The Year 12 Survey
Every year we survey our Year 12 girls in the year after they
have left the School about their experiences and reflections on
their education. Girls offered a range of thoughtful ideas and
suggestions for how to continue providing the best possible
classroom and co-curricular experiences for our students. In
outlining the strengths of the School, the girls of the Class of
2019 described the strong sense of community, the quality
and commitment of their teachers, the diversity of co-curricular
activities and the way in which the School fostered individuality
as personal highlights for them.
Most students who replied were proud of their achievements
whilst at school, whether that be their academic work,
leadership roles, co-curricular activities or the people they had
become.
Students allocated SCEGGS an average mark of 8.4/10 for its
overall performance. They appreciated many factors mentioned
in previous years which included:
• The quality, commitment and care shown by the teachers

The care the teachers have for each of their students is a
great strength.
The teachers care and want to help you improve.
Teachers care about you as a whole person - not just your
marks and academic achievements.
I appreciate the attitude that students can always go to their
teachers for help, and the time and energy every teacher
puts into their students.
• The strong sense of community spirit

The strength of the community connected by the School
values such as integrity, individuality and compassion. I
believe that the incorporation of progressive values was
also reflected in the inclusivity which defined the School
environment as seen by the emphasis on social justice and
giving back to the wider community.
There is a strong sense of community where every girl
feels known and valued and that she can participate in that
community.
SCEGGS is a supportive community that allows girls to
thrive and achieve excellence as well as become resilient to
challenges.
The emphasis put on being a part of the School community;
particularly within Inter-House and co-curricular activities.
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Our Community in 2019
•

Fostering and accepting the individual

Student Wellbeing Survey

SCEGGS accepts differences in people.
Genuine care for each student as an individual.

Every two years we conduct a student survey. In 2018, we
conducted a Student Wellbeing Survey. Along with assessing
Peer Relations, we evaluated the implementation of our antibullying policy and asked questions around mental health and
wellbeing, school life and whether students enjoy being here
and what concerns them about being a member of our school
community.

Creating well rounded people who are confident, ready for a
challenge as well as kind and compassionate to everyone.
• Co-curricular Activities

The emphasis on co-curricular, getting involved and giving
everything a go!
The range of co-curricular activities, particularly those
with elements that were student run as they enabled the
development of new skills across a range of fields, allowed
students to discover new hobbies and passions, to make new
friends and to participate as an active member of the School
community.
There were many other positive comments about the School by
the girls including:

Overall, my time as SCEGGS has been so influential to the
person I am today. The different opportunities and friends that
this school has provided has been so integral in my character
and my values today. I will always miss my time at SCEGGS and
thank you for showing me my potential.
I am a very proud SCEGGS girl and was always very happy to
attend such a great school. I am very grateful for my SCEGGS
education as I feel I have graduated with a well-rounded
education, not one that purely focuses on academics but what it
means to be a good, rounded person.
I really appreciated the strong support system of pastoral care.
Each Form teacher (and all teachers) of mine genuinely cared
about the wellbeing of each student.
I felt that SCEGGS had a really great range of co-curricular
activities from sport to debating to music to lunchtime clubs
and student run initiatives. It was particularly great to see how
groups such as the SRC were able to promote and start new
groups. I felt that co-curricular was very much valued within the
School community and students were encouraged to participate
in a wide range. I think that the Inter-House events were a great
way to give ‘tasters’ of the different co-curricular activities and
enable new students to get involved. I particularly liked how
the contagious enthusiasm of others about various co-curricular
activities encouraged others to become involved and I see this
as a testament to the spirit of the School community.
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In total, 733 questionnaires were completed online by students
from Years 4 to 12. Where possible, we have also compared our
results against two national surveys, the Mission Australia Youth
Survey 2017 and the Middle Years Development Index.
The Results
Overall, we were very happy with the results of the survey. The
great majority of students in the School are happy and are very
positive about their life, their future and love their school.
• Two thirds of SCEGGS students are positive about the future,
well above the national average from the Mission Australia
survey.
• After family and friends, for most students across all year
groups, their greatest joy is school itself.
• Compared with 2016, students are more likely to ask if the
person is okay and to provide advice, with a significant
decline in those who stated that they did nothing.
The main worries our students have are centred around doing
well academically, being organised and having a good balance
in life (school, sport, lifestyle, health), and friendship issues.
When comparing responses in the bullying section of the
survey to previous years, we were encouraged by the fact that
the perception that bullying occurs continues on a downward
spiral with 41% of students stating that bullying never occurs at
SCEGGS. This “never” sentiment continues to gain momentum
from 26% in 2014 and 37% in 2016.

Key Findings – General Wellbeing
Overall, most students at the School are happy, feel positive
about their lives and are optimistic about their future:
• General perceptions about how their lives are going have
improved among both primary and secondary students.
• Two thirds of students are positive about the future,
above the national average from Mission Australia 2017.

Continuing Work
There are also things for us to think about in helping our girls
be the best people they can be – strong, resilient, flourishing.
One of the most important issues for us, coming out of our
survey of SCEGGS girls, is how to ensure that our students

do well academically, but are not burdened with worry about
grades, marks and homework. This is something we will
continue to address.
We will continue to analyse the results and reflect on them
in our quest to make our school even more compassionate,
harmonious and tolerant. We will use the results of the survey to
refine our policies and programs to promote wellbeing and help
our girls to get the most out of a SCEGGS education.
There is also a need to contextualise bullying behaviour and
the importance and specificity of this survey. Bullying is quite
distinct from fights or a divergence of views or even unkindness
at times. Bullying is deliberately hurtful and completely
unacceptable in all its forms. We work hard every day at
SCEGGS to continue being a community where friendships
prosper and where quality relationships define the best of us
and we will never trivialise or tolerate bullying.
Our Anti-Bullying Policy is available on the SCEGGS website
and is also printed in the School Diary each year. This policy
includes information about what parents and students should
do if they become aware that any student is being bullied,
including any instances of cyberbullying.
A supportive environment that encourages a love of learning
and in which care for every student is important. Parents are
also highly appreciative of the parental support initiatives run
by the School and would like to see these continued in the
future. Parents also feel the student support provided by
SCEGGS, particularly in the area of pastoral care, has
increased significantly.
As a school, we really appreciate the time and effort that so
many of our parents put in to providing us with such thorough,
constructive and thoughtful feedback on our school. We consider
every comment made in these surveys and use them to reflect on
best practice and how these areas can be further improved. As
has been the case with the work undertaken from past surveys,
we hope that our families see the results of all our efforts as we
continue to strive to be the best school we possibly can be.

Parents
Parent Education
A diverse range of Parent Information Sessions are conducted
every year at SCEGGS. In 2019, these sessions included:
• In the Primary School, the opportunity to hear from each of
their daughter’s teachers about the programs planned in all
Key Learning Areas for the year ahead.
• Study Skills Evenings for Years 7, 8 and 9 to provide an
opportunity for parents and daughters to talk and work
together to develop study skills.

• Assessment and HSC Scaling talks for Year 11 and Tertiary
Information Evenings to Year 12 girls to assist them with their
post school choices.
• Orientation sessions for parents with daughters entering
Kindergarten, Year 3 and Year 7 in the following year. Subject
Choice afternoons were also held in Years 7-11 to outline
curriculum offerings for the year ahead.
• Parent Information Nights which included external speakers
such as Paul Dillon (K-3 Parents, Year 7 Parents and Year 9
Parents) and Maree Crabbe (Year 10 parents).
• Information nights also provided parents with a diverse set of
perspectives from SCEGGS staff on other topics of interest
– homework, bedtime, setting boundaries, managing
electronic devices in the home right through to navigating
friendships and thinking about teenage drivers.
In addition, the SCEGGS P&F Association also organises a
complementary program of speakers covering a diverse range of
interesting topics, from physical health and diet, to mental health
and wellbeing right through to the latest in social media and
gender equality. In 2019 there was a presentation from Jan Owen
AM Hon DLitt, CEO of the Foundation of Young Australians who
spoke about the future of work for young Australians.

Parent Satisfaction
Every second year, we survey our parents comprehensively
about the School as another part of our commitment to an
open and transparent approach in our administration. In 2019,
IPSOS Australia was commissioned by the School to undertake
independent research into the views of current parents on
the education being offered at SCEGGS. All current families
were invited to take part in the research, which was completed
online during August and September 2019. The structure of the
questionnaire was similar to that used in the previous studies
conducted for the School. In total, 347 questionnaires were
returned, which is a great return rate for surveys in general and
slightly lower than previous cycles, since we have only 920 girls
at the School.
Overall, there is a high degree of consistency with the results
achieved in the previous surveys, indicating that SCEGGS is
highly regarded, with the large majority of parents more than
satisfied with the School’s performance. A summary of key
findings is provided below:
When queried about the main strengths associated with the
School, the main responses were:
• SCEGGS’s focus on developing well rounded individuals
• Strong academic performance
• Strong school community
• Professional and dedicated staff
• School values centred around a diverse student population
and equalitarian approach
This is very similar to results in previous years.
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Our Community in 2019
It is terrific to see that these very important areas of the School
were acknowledged by parents as areas of real strength. Listed
below are some examples of comments made by parents in the
2019 survey that IPSOS identified as indicative of descriptions
about the key strengths:

Conversely, some of the key weaknesses of the School were
perceived as:
• Sport/PE
• Inconsistency in quality of teaching
• Space/Cramped campus/lack of playing fields

The School gives each girl a unique well-rounded education…It
teaches the values of compassion, understanding and effort.

Overall the results were very positive and the level of
satisfaction has remained high. Parents see SCEGGS as having a
reputation for nurturing academic excellence while also offering
a supportive environment that encourages a love of learning
and in which care for every student is important. Parents are
also highly appreciative of the parental support initiatives run by
the School and would like to see these continued in the future.

Academic excellence combined with wonderful pastoral care,
supporting girls to be critical and independent thinkers, achieve
their personal best and contribute in society to the best of their
capability and capacity.
Strong values that are evident and practiced in the leadership,
the teachers and the curriculum. As a result, you have a school
full of impressive young women.
It is a small-scale school with a liberal and high-quality
education, with a friendly and inclusive school community.
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As a school, we really appreciate the time and effort that so
many of our parents put in to providing us with such thorough,
constructive and thoughtful feedback on our school. We
consider every comment made in these surveys and use them
to reflect on best practice and how these areas can be further
improved. As has been the case with the work undertaken
from past surveys, we hope that our families see the results of
all our efforts as we continue to strive to be the best school we
possibly can be.
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Our Policies & Procedures
Enrolment Policies & Profiles
SCEGGS is a non-selective K-12 Anglican Girls’ school. Our
current entry years are Kindergarten, Year 3 and Year 7.
In 2011 we instituted a new enrolment policy that applies to all
children born since July 2011. Places are now offered to these
students based on age at application, that is how old a child
was when they applied. Previously, we offered places on a “date
of application” basis. This change has been introduced in order
to eliminate the inequity of all places being allocated even
before some girls in a particular cohort have been born. For
entry for children born before this date, offers are made based
on availability on the date of application.
There are no prerequisites for continuing enrolment, provided
school fees are paid and the student’s conduct is satisfactory.
The full text of our enrolment policies and conditions for
enrolment are available on our website: https://www.sceggs.
nsw.edu.au/enrolments/policies-conditions/

A Safe & Supportive Environment
SCEGGS places a high priority on providing a safe and
supportive environment for all members of our school
community. Appropriate policies and procedures ensure that
our legislative obligations are clearly met and that matters
relating to student welfare remain of paramount importance.

Policies Underpinning
Student Welfare
All members of the SCEGGS community are valued as
individuals and have the right to feel safe and happy within
the School environment. Policies and procedures affirm these
individual rights and provide a nurturing framework within
which talents, interests and personalities can flourish. Our
Privacy Policy reflects the Australian Privacy Principles and
other amendments made to the Commonwealth Privacy Act.
This policy is available on the SCEGGS website. Some changes
were made to our Information Technology agreement so that
students understand appropriate use of social media and
technologies. No other changes were made to our welfare or
discipline policies during the year.

Anti-Bullying Policy
Our Anti-Bullying Policy provides guidelines for identifying,
responding to and managing allegations of bullying within
the SCEGGS community. The full text of this policy can be
accessed on the SCEGGS website, in the School Diary, on the
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Staff Our Anti-Bullying Policy provides guidelines for identifying,
responding to and managing allegations of bullying within the
SCEGGS community. The full text of this policy can be accessed
on the SCEGGS website, in the School Diary, on the Staff
Intranet and in parent information booklets. No changes were
made to this policy in 2019.
Important sources of information on a wide range of issues
relating to the welfare of students and/or staff can be accessed
through the School Diary, the SCEGGS website or the Staff
Intranet. Parents may request copies of any welfare or discipline
policies from the Head of School.

Other Policies
As appropriate and relevant the following protocols and
guidelines can be accessed by contacting the School on
9332 1133:
• Privacy Policy (which addresses the Australian Privacy
Principles contained in the Commonwealth Privacy Act 1988
and Privacy Amendment (Enhancing Privacy Protection) Act
2012
• School Expectations (Code of Behaviour) for each student
• Our Community: The Valuing of Each Individual
• Guidelines for the recording and reporting of student
absences
• Cyber Rules, the Acceptable Usage Agreement for Internet
and Network users and the Tablet PC User Agreement
• Information regarding the supervision of children, with
specific reference to guidelines, including risk assessment
and management, for students undertaking on-site and offsite activities
• Emergency Response Procedures
• Guidance as to the range of school staff who may be able to
provide assistance, dependent upon the nature of a parental
concern. Parents are encouraged to communicate with staff
on any matter relating to their daughter’s education and well
being
• Discrimination and Harassment Policy
• Grievance Procedure
• Rehabilitation Procedures

Discipline Policies
In accordance with the School’s emphasis on personal
development and pastoral care, students are encouraged to be
responsible for their conduct. Through their attitude, behaviour
and commitment, students are expected to demonstrate
respect for themselves, for others and for the School as well as
the wider community to which they belong.
These expectations underpin the statement of School Rules that
requires students to demonstrate by their actions:
• A commitment to realising their potential in academic and
co-curricular areas
• A concern for others, practically shown through courteous
and considerate behaviour

• A pride in membership of the School community
• A willingness to contribute to a purposeful and respectful
learning environment
• A commitment to help maintain a pleasant and clean
environment
• A commitment to maintain safety standards in and outside
the School
The School Rules are published for reference in the School
Diary, as is a statement on Disciplinary Procedures. In all
instances where disciplinary procedures are invoked, procedural
fairness is assured, including involving parents in the processes
of procedural fairness for resolving any matters that may
result in suspension or expulsion. As well, compliance with the
requirements of the Education Reform Amendment (Corporal
Punishment) Act 1995 is an explicit part of our Discipline Policy.
The School expressly prohibits corporal punishment and does
not explicitly or implicitly sanction the administering of corporal
punishment by non-school persons, including parents, to
enforce discipline at the School.

Procedure for Resolution of Serious Issues
An open and accountable ethos underpins all that we do.
To this end SCEGGS actively encourages close and direct
communication on any issue between members of its
community: staff, parents, students and Old Girls. On occasion,
there may also be concerns from a member of the public about
something involving the School. We would want to deal with all
matters appropriately and sensitively.
We are committed to ensuring a harmonious, fair and just
working and learning environment and that those outside of our
community also perceive us to be an organisation of integrity
and compassion. Most issues that arise can be readily resolved
through direct contact with the relevant member of staff in the
School. Parents and students are encouraged to discuss any
concern with the appropriate member of staff. Form Teachers,
Year Co-ordinators, the Head of the Primary School, Primary
Head of Student Wellbeing, Director of Pastoral Care, Director
of Curriculum and Deputy Head of School are all possibilities,
depending on the nature of the concern. Information published
in the School Diary provides guidance as to the range of staff
who may be able to help.
From time to time, however, a significant issue, concern,
complaint or grievance may arise. In this instance, the person
should discuss the issue with the Head of School, Ms Jenny
Allum. She can provide advice and outline the process the
School would take to resolve the matter. Matters raised by the
general public should also be taken up with the Head of School.
She can be contacted on the School’s number (02) 9332 1133 or
via email at jennyallum@sceggs.nsw.edu.au.

The School will endeavour to manage and respond to
grievances and/or complaints on a case by case basis taking
into consideration the principles of natural justice and
procedural fairness.

Promoting Respect & Responsibility
The qualities of respect and responsibility are the essence
of our life as a community at SCEGGS. Not only do these
characteristics apply to our lives during school hours but
are also encouraged in our students’ actions in their local
environment and even on a global scale. Every opportunity is
taken to instil these values and promote an awareness of our
students’ place and purpose in the world and responsibility
towards their immediate neighbour.
Respect and responsibility are founded on the belief that all
people are of equal value regardless of race, religion, class,
occupation, ability, achievement or intelligence.
We explicitly nurture respect, responsibility and wellbeing
through many programs and school dimensions. These include
participation in Chapel, Social Justice and Community Service,
Student Leadership and the Pastoral and Personal Development
Program.
Social Justice & Community Service
Located in Darlinghurst, the SCEGGS community has a very
special connection to its place and its people which influences
and shapes our world view. Being with and of the community,
SCEGGS girls are witness to people’s vulnerabilities and the
injustices that people suffer. Recognising that disadvantage
and marginalisation are on our doorstep brings significant
responsibility and opportunity.
All girls from Kindergarten to Year 12 commit to works of social
justice through school and class-based activities. Girls are also
asked to undertake 40 hours of individual Community Service in
their senior years. By making a positive, voluntary contribution
to the local or wider community our girls develop qualities such
as empathy, compassion, generosity and understanding and
gain a sense of satisfaction and purpose from being able to
serve and make a difference to those in need.
Some of the organisations that our girls worked with for
Community Service in 2019 included the Holdsworth
Community Centre, Our Big Kitchen, St Vincent de Paul, the
Salvation Army, The Wayside Chapel and Rough Edges.
Fundraising and awareness raising efforts by the girls saw
thousands of dollars raised for various charities. Some of these
included The Satellite Foundation, an Australian organisation
providing support for young people who care for family
members with mental health issues, One Girl Australia, Indi
Kindi, The Cancer Council and Jeans for Genes.
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Our Policies & Procedures
The Pastoral Care Program & PDHPE Curriculum
Respect and responsibility are integral to our Pastoral Care
program being emphasised in Form Time, through pastoral
activities, events and workshops. The ideas of respect and
responsibility are also central in the teaching of PDHPE which
emphasises active living, healthy relationships and informed
decision making. Changes to the PDH Syllabus has meant that
the PDHPE programs have a greater focus on wellbeing issues.
The Student Leadership Program
The Student Leadership Program seeks to provide
opportunities for students to develop their talents, appreciate
that they have a responsibility to use their capacities for the
benefit of others, develop their understanding of leadership
and act as responsible mentors and role models to the School
community.
In the Primary School, students are given the opportunity to
develop their leadership skills from a very young age. From Year
2, girls are involved in leading our weekly Primary Assemblies.
They are also given the opportunity to tour visitors around the
School and act as mentors for our Kindergarten girls, helping
them settle into life at school. By Year 6, students are given
wider leadership roles with every girl taking on the responsibility
of being a House Leader, co-ordinating House Families, as well
as organising K–6 House Meetings.
Heading the Secondary School is the Prefect body made up
of the Head Prefect, Deputy Head Prefect and approximately
16 Prefects. Within this Prefect body are the elected House
Prefects. The Student Leaders’ Retreat is organised for the
Prefect body and has a particular emphasis on understanding
oneself as a leader and the ensuing responsibilities of
leadership, as well as the importance of respect for the people
one is leading and one’s community.
Many other avenues are open for leadership development
within the School including House Committees, The Student
Representative Council, and captainship of the many cocurricular activities the School offers. All Year 10 girls can train
as Peer Support leaders in our program operating for Year 7
students. They train and assist Year 7 students with topics such
as developing confidence, anti-bullying behaviours, making
friends and self-acceptance. This bond continues through the
Sister to Sister Program, where Year 11 students can volunteer
to act as mentors for Year 8 students. Additionally, Form
Captains and Vice Form Captains are nominated by their Form
Classes each semester.

Educational Facilities & Safe Practices
In 2019, SCEGGS continued with a commitment to maintaining
strategies to enable compliance with WHS Acts and
Regulations, relevant council and government requirements,
and environmental and land use guidelines. These include:
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•
•
•
•
•
•
•
•

The Work Health and Safety Act 2011
The Work Health and Safety Regulations 2011
Disability Standards for Education 2005
Disability Discrimination Act 1992
Privacy Act 1988
Privacy Regulations 2013
The Building Code of Australia
The Environmental Planning and Assessment Regulation
2000
• The Food Act 2003
• The Explosives Act 2003
• Animal Research Act 1985
Our high level of compliance was achieved through several key
strategies:
• Annual CPR Training course provided for all staff onsite,
including use of defibrillator and optional Apply First Aid
course offered to all staff
• Emergency Response briefings and response exercises
conducted with all staff and students
• Additional Chief Warden Training conducted for Senior Staff
and key supervisors
• Regular Meetings of the WHS Working Party
• Provision of additional First Aid kids around the School, such
as in the Old Gym, and a review of the First Aid Checklists
was undertaken to ensure that they meet minimum
requirements of Safe Work NSW but were also written in
plain English
• Access to optional flu shots for all staff at the beginning of
Term 2
• A review of the Online Incident Reporting Form was
undertaken to improve the quality and clarity of the
information captured and to simplify data collection.
• Additional dehumidifiers were installed in the School Shop
and the Primary Music room
• An emergency evacuation chair was purchased to enable
staff to move injured or unwell people up or down stairs
when they are not able to walk themselves and when it is safe
to do so. Training was also provided for five staff on the use
of this chair
• A WHS site induction flyer was created for casual staff who
may assist with activities out of hours. This flyer is available
for all staff as a refresher on to the Staff Intranet
• In response to a concern raised about artificial fragrances,
three staff toilets were designated as “artificial fragrance
free”
• Provision of further professional learning courses for staff
about Mental Wellbeing covering topics such as building
resilience, understanding mindfulness and the essentials
of strong partnerships between schools and mental health
professionals
• Further refinements to the online WHS Handbook and other
policy documents and resources on the Staff Intranet
• Conduct of external audits and safety tests as potential
hazards are identified

• The scheduled conduct of quarterly Area Safety audits
throughout the School. This ensures the ongoing monitoring
and assessment of the standard and state of repair of
facilities
• Further developments to induction procedure for new staff
and contractors on Work Health and Safety
• Continuing refinements to the centralised entry and
assessment of quantities of chemicals stored on site and
the implementation of GHS system for the classification and
labelling of chemicals and the distribution of the Safety Data
Sheets throughout the facility
• Smoke detection and alarm systems throughout the school
• Annual Fire Safety Audits are conducted, and Annual Fire
Safety Statements are produced
• Regular instruction and practice in emergency response
procedures as outlined in both the School Diary and the Staff
Handbook online
• Planned responses to serious incidents and emergencies
• Further improvements to processes for collection, recording,
reporting and updating Student Medical Information
• Injury management and monitoring of medication
• Ongoing liaison with external agencies who are required
to complete works adjacent to SCEGGS e.g. Sydney Civil’s
Restoration Works in Forbes Street and adjacent areas.
During 2019, the staff of SCEGGS supported the continuation
of our staff WHS Working Party. Ongoing refinements were
made to several WHS policies in 2019, such as the Emergency
Response Procedures, to ensure compliance and to reflect
changes on the SCEGGS site. WHS policies and procedures
will continue to be reviewed to improve clarity, readability and
accessibility for staff in 2020.

Safe & Supportive Environment –
Legislative Obligations
Induction procedures for new staff and annual staff briefings
ensure staff are aware of their legal responsibilities as related to
Working with Children, child protection, mandatory reporting,
reportable conduct, teacher accreditation and other relevant
school expectations.
Policy and procedures documents relating to Child Protection
are outlined in the Staff Handbook. Our Child Protection
Policies and Procedures were reviewed again in 2019. These
procedures reflect the screening process (the Working with
Children Check) that is a prerequisite for all staff over the
age of 18 who are engaged in paid or unpaid roles in childrelated employment and must be renewed every five years.
Further changes were also made to our processes in response
to changes made about who needs a WWC Check and the
responsibilities for both individuals and organisations in this
process.
Policies and procedures relating to SCEGGS’ role as a Teacher
Accreditation Authority were also updated during 2019.
These policies address compliance with legislation including:
• Teacher Accreditation Act 2004
• Child Protection (Working with Children) Regulation 2013
• Child Protection (Working with Children) Act 2012
• Children and Young Persons (Care and Protection)
Regulation 2012
• Children and Young Persons (Care and Protection) Act 1998
• The Ombudsman Act 1974
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Governance & Business Operations
Governance

SCEGGS Darlinghurst Limited
The School is owned and operated by SCEGGS Darlinghurst
Limited, a public company limited by guarantee. It has
approximately 130 members. All adult members of the
SCEGGS community are eligible for membership. This includes
parents, Old Girls, staff, friends and benefactors. The cost of
membership is $100 for a period of six years which can take
the form of either a payment or a donation to the Trust or the
Building Fund. All members are sent a copy of the Annual
Report and may vote at the AGM. An invitation to become a
member of the Company is provided to our parents annually
and to everyone who donates to the Trust.
There is a constitution for SCEGGS Darlinghurst Limited which
complies with the Corporations Act. It sets out the objects
of the company and contains provisions about membership,
general meetings, voting, the appointment and removal
of directors, the powers and duties of directors, audits and
accounts and many other matters. Copies of the Constitution
are available to the SCEGGS community, and can be
downloaded from the Australian Charities and Not-for-profits
Commission website www.acnc.gov.au. Or please contact our
Director of Administration, Sarah Walters, if you would like a
copy sent to you.

The Board of SCEGGS
Darlinghurst Limited
The business of SCEGGS Darlinghurst Limited (“the Company”)
is managed by its Board of Directors.
The Constitution provides that there will be no fewer than three
and no more than twelve directors unless the Company, in a
general meeting by special resolution, changes the maximum
number. Currently there are twelve Directors on the Board.
The constitution requires that the Board consists of nominees
from:
• The Company itself
• The SCEGGS Old Girls’ Union
• The Sydney Diocese of the Anglican Church
Six members of the Board have been elected by members of
the Company. At each AGM one third of the Directors elected
by the members of the Company retire from office. They are
eligible for re-election.
Two members of the Board are nominees of the Old Girls’
Union and four members are nominees of the Diocese. The
Constitution contains provisions for their appointment and
removal.

What is the role of the Board?
The Board’s role is to:
(a) determine and maintain the mission and vision of the
School and set long-term strategic directions and
governing policies; and
(b) support the Head in enacting the mission, vision and
strategy of the School.
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Governance & Business Operations
Business Operations Report
Summary of Financial Position

School Facilities

SCEGGS has built on its strong financial position through
continued prudent financial management including ongoing
reviews of its operating procedures and by conducting regular
competitive tenders for its goods and services. The open and
transparent governance structure at SCEGGS provides for
rigorous and regular monitoring of all financial operations of the
School. In addition, appropriate risk management strategies are
in place across the School.

Our grounds in Darlinghurst are attractive, well landscaped and
well maintained. We continue to upgrade our facilities and to
improve student amenity wherever possible.

Analysis of the School’s recurrent income and expenditure
during 2019 is reported in the following:

Income has been derived from:
• School fees and levies and other student receipts from items
such as excursions, shop and cafeteria sales
• Grants received from the State and Commonwealth
Governments
• Private Capital income including donations from the
SCEGGS Trust Ltd. and donations to the SCEGGS
Scholarship Fund

Income for the year ended 31/12/2019
School fees & private recurrent income
32,923,313 89%
Commonwealth Government Recurrent grants 2,181,904 6%
State Government grants
1,227,676 3%
Private Capital Income
802,624 2%
Expenditure included:
• Salaries for teaching and administrative staff
• Teaching resources such as teaching expenses, salaries of
peripatetic staff, sports and music coaches, materials, costs
of excursions and computer expenses
• Administration expenses
• Depreciation of the School’s assets
• Buildings, grounds and associated expenses such as repairs
and maintenance, cleaning and electricity
• Interest expenses on the School’s loans

Our teaching departments are well-resourced and the latest
equipment is purchased to provide the best possible education
for our girls. They are well supported with a significant number
of peripatetic music instrumental teachers, sport coaches,
other consultants and support specialists are employed where
appropriate.
We enjoy being an inner-city school and access the museums,
galleries, sporting facilities and other cultural resources which
the city of Sydney has to offer.
During 2019, we achieved the following:

Technology
During 2019, the School continued to upgrade learning
equipment with the purchase of new HP Ultrabook computers
for our 1:1 Laptop program, the upgrade of backup systems,
firewalls and the refresh of classroom audio-visual equipment.

Maintenance Program and Refurbishment
Staff and student amenities continue to be improved through
the maintenance program aiming to provide modern learning
facilities and enhance the campus infrastructure. In 2019 this
included upgrading fire panels, servicing heritage furnishings,
enhancing storage and security controls, minor classroom
refurbishments and finalising the refurbishment of the G1
and G2 classrooms to re-establish the Old Gym as well as the
Primary School classrooms.

Expenditure for the year ended 31/12/2019
Salaries & related expenses
Teaching resources, sports coaches,
music tutors etc
General Administration expenses
Depreciation
Building, grounds and associated expenses
Interest expense
Capital expense

25,444,533 72%
3,856,928 11%
1,863,536 5%
2,017,923 6%
1,759,083 5%
255,494 1%
2,567,918
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